
Resolutions adopted at NE meeting. 
 

1) The National Executive meeting of NFTE BSNL held on 27th/28th August 
expresses  its deep appreciation to BSNL Board for approval of 78.2 IDA merger, 
NE-12 Scale and assures that the giant organisation stands to reciprocate the 
same However, after in depth deliberations the meeting urges upon the BSNL 
HQR to take early steps for obtaining approval by DOT. 
 

2) The National Executive Meeting of NFTE BSNL being held on 27th/28th August 
resolves that the 6th verification should take place only on the basis of BSNL’s 
own rules for recognition. The present code of Discipline is for central TUs and 
not at all applicable on non-affiliated unions. 

Therefore, the August Body urges upon the management to take effective 
and urgent steps for evolving BSNL’s own rule of recognition ensuring maximum 
participation of workers in the Negotiating Machineries at different levels for 
redressal of their grievances. The management should also extend minimum 
Trade union facilities to the applicant unions for healthy Trade unionism and to 
ensure harmony and peace in the service provider PSU. The Ernakulam High 
court decision does not prevent BSNL administration to evolve its own rules for 
recognition. 

 
3) The National Executive Meeting of NFTE BSNL being held on 27th/28th directs 

the NFTE BSNL CHQ to withdraw immediately the writ petition filed at Chennai 
High Court for change in code of Discipline          

 
4) The National Executive Meeting of NFTE BSNL being held on 27th/28th August 

expresses deep concern on the present financial health of the PSU. The Trai has 
recommended Rs. 2750/- crores as subsidy for BSNL but the Govt. (DOT) is 
delaying the release of the same. This is affecting the growth of BSNL services. 
Further, the BWA spectrums have been surrendered by BSNL to Govt in respect 
of some circles but the money deposited by the PSU is yet to be refunded. 

The August Body after in depth discussions and deliberations resolves 
that the govt. (DOT)  should immediately grant necessary subsidy as 
recommended by Trai and refund the surrendered spectrum deposits which may 
help in improving the financial health of the PSU. 

 
5) The BSNL has proposed for grant of VRS to employees which is pending in the 

DOT. An expenditure of Rs. 18,000/- crores is estimated in the completion of 
VRS. exercise. 

The NFTE BSNL is firmly and stoutly opposed to VRS and make sit clear 
that it will resist its implementation tooth and nail. The Govt should honour its 
commitment on job security of employees absorbed in BSNL. Moreover, VRS 
cannot be applied on absorbed employees as they are entitled for Govt scheme 
of pension.  

Therefore the National executive meeting urges upon the BSNL 
management/DOT to drop the proposal of VRS and instead of this the  



Replacement scheme as mooted in years 2003/2004 by NFTE BSNL be 
introduced. The Railway Department has already introduced the replacement 
scheme. The BSNL HQR and DOT should not ignore the fact that the 
implementation of VRS has not brought fruitful result in the MTNL. 

 
6) There is deep sufferings hardships and discrimination in Non-Executive 

Promotion Policy particularly in Regular Majdoor, TTA and Sr. TOA Cadres due 
to average grading etc. The National Executive Meeting resolves and urges the 
BSNL administration to redress the grievances of the staff relating to NEPP and 
demands implementation of NE-12 Pay scale besides providing reservation 
benefits for S/C S/T employees as in the case of OTBP/BCR. 
 

7) There is wage erosion in respect of sizeable number of staff sequel to 
implementation of revised IDA pay scales wef 1st January, 2007. The union has 
submitted a detailed note in the matter listing examples. 

The National Executive Meeting of 27th/28th August resolves and request 
the management that urgent steps be taken to protect the loss of pay of affected 
staff/ie TTAs, Sr TOAs, RMs, TMs and save them from recurring disadvantages 
by granting 30% fitment. 

 
8) The National Executive Meeting of 27th/28th at Delhi urges upon the BSNL 

administration to grant minimum Bonus to staff since thousands of crores of 
rupees as revenue is generated by the hard work of employees. They should not 
be penalized for the mismanagement of the BSNL management  
 
 
OTHER RESOLUTION   
 
1. REGULARISATION OF OFFICIATING JTOs: TTAs who qualified the JTO 

promotion test in the year 2000 and undergone training are not promoted 
even after 12 years. This is the biggest staff issue prevailing since many 
years. BSNL management has been delaying the matter citing court litigation 
of Hon’ble High Court Haryana and Punjab. But  it is the matter of fact that the 
litigation is only in the matter of diversion of direct recruitment vacancy to 
departmental promotion. Hence it is demanded to settle the issue of 
promotion of JTO qualified officials by post upgradation as JTO on a one time 
measure. Without affecting departmental vacancies. 
    

 
 


